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Community Foundation of the Holland/Zeeland Area (CFHZ) President/CEO Position 2 

 
 
 
POSITION:    President/CEO  
 
REPORTS TO:    Board of Trustees 
 
LOCATION:    Holland, MI 
 

MISSION 
 

The Community Foundation of the Holland/Zeeland Area seeks to ensure that its community thrives 
today, tomorrow, and forever by building the Community’s Endowment to support high impact 
charitable projects, helping donors achieve their charitable goals, and leading and partnering in 

community-level initiatives. 
 

A THRIVING COMMUNITY 
                                               

The Foundation envisions a fully thriving community, where all who live or work in the Holland/Zeeland 
area equitably experience: physical, mental, and emotional health and safety; financial stability; high 

quality education; access to opportunities to achieve one’s full potential; and a sense of belonging – are 
respected, valued, connected, and have a voice in community decisions. 

 
ABOUT 

 
Founded in 1951, the Community Foundation of the Holland/Zeeland Area (CFHZ) seeks to ensure that 
its community thrives, by building its Community’s Endowment to support high impact charitable 
projects, helping donors achieve their charitable goals, and leading and partnering in community-level 
initiatives.  
 
CFHZ is focused on partnering with nonprofits and donors to accelerate their impact. It serves as a 
charitable vehicle that creates lasting, positive change in the Holland/Zeeland area. CFHZ currently 
stewards $120M in philanthropic assets representing 685 individual funds established over the last 70 
years by a diverse group of individuals, businesses, nonprofits, and other organizations. Each of these 
funds fit into two broad categories – 165 Community Endowment Funds totaling $30M in assets and 520 
Donor Service funds totaling $90M in assets. Annually, the Foundation awards more than $10M in grants 
and receives more than $12M in incoming gifts, with 90% of incoming gifts and outgoing grants coming 
from Donor Service Funds, and 10% coming from Community’s Endowment funds.  
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CFHZ also serves as a leader, convener, and collaborator with businesses, government, and nonprofits in 
the region on some of the most critical issues affecting the community. In the past, CFHZ has been a critical 
partner in advancing housing affordability in the region, launching an early childhood initiative, and 
playing a key role in many COVID response efforts.   
 
Community’s Endowment 
The Community’s Endowment ensures philanthropic resources are always available to respond to future 
needs and opportunities as they arise. Built by a wide range of supporters, the Community Endowment’s 
flexibility allows it to always be relevant to the priorities of the Holland/Zeeland area. Currently, the 
Foundation distributes resources from the Community’s Endowment through Responsive Grants on a 
wide range of issues including economic development, education, environment, basic human needs, 
seniors and youth, and proactive grants. The Board recently established three focus areas for proactive 
grants over the next three years: increasing access to and availability of mental health services, leveraging 
out of school time to mitigate the education opportunity gap, and increasing the consistency of healthy 
parenting and caring adult relationships in children’s lives. 
 
Donor Services 
One of CFHZ’s primary functions is assisting individuals, 
families, and companies in their strategic and tax-
efficient giving. Primary offerings include hosting Donor 
Advised Funds and Scholarship Funds, providing 
charitable estate management services, managing 
endowments for local nonprofit organizations, and 
serving as the fiscal sponsor for community initiatives. 
This work combines technical knowledge and financial expertise with knowledge of effective charitable 
giving strategies to help donors achieve their charitable interests and priorities. CFHZ takes a “big tent” 
approach to servicing donors with a wide range of charitable interests and priorities. 
 
Community Partnerships 
CFHZ plays a critical leadership role in the region, building partnerships with other nonprofits, 
foundations, government agencies, and businesses to respond collectively to emerging issues facing the 
community in innovative ways.  Past successful examples, some of which are ongoing, include: 

• Working closely with the Lakeshore Nonprofit Alliance and Community SPOKE to invest in the 
sustainability of nonprofits in the region, developing their leadership capacity through skill 
building programs  
 

• Helping launch the award-winning Housing Next partnership, an innovative partnership of 
foundations, nonprofits, area governments, chambers of commerce, and philanthropists that 
came together to focus on housing affordability and stability   
 

• Engaging a Youth Advisory Council (YAC) made up of 18 local high school students to help advise 
the Foundation on grants for youth related causes, helping students learn about the community 
and growing leadership skills 
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• Growing the Holland/Zeeland Promise Scholarship, which was established in 2010 by a group of 
business and community leaders with a goal to allow the community’s promising young people to 
graduate higher education without crushing student debt. The Holland/Zeeland Promise program 
is an academic scholarship for students with high financial need, proven academic success, and 
motivation to achieve the goal of a college or technical degree that also includes side-by-side 
services supporting students in their efforts to complete their degree. 

 
THE OPPORTUNITY 

 
The incoming President/CEO will inherit a strong and highly regarded staff and organization that is poised 
to enter a significant growth phase, building on the innovative work that has contributed to 
Holland/Zeeland being a thriving community. This individual will have the opportunity to lead and develop 
a dynamic, and growing, professional staff that is eager to chart the next era of the Foundation’s impact.  
The leader will have the opportunity to represent, collaborate, sustain, grow, and diversify the 
organization. The President/CEO will increase the prominence of the Foundation and enhance its position 
in community engagement and philanthropic leadership. The next leader will have an opportunity to 
expand and grow:  

• The impact of Community Endowment grantmaking, particularly in: 
o Increasing access to and availability of mental health services 
o Increasing the consistency of parenting and caring adult relationships in children’s lives 
o Leveraging out of school time to address the opportunity gap  
o Responsive grantmaking for new programs and capital projects, as well as supporting 

expansion of existing programs 
 

• Community collaborations with key partners such as the Greater Ottawa County United Way, the 
Grand Haven Area Community Foundation, and the Lakeshore Nonprofit Alliance, among others, 
to seek and advance innovative opportunities in the community. The President/CEO serves as a 
leader, partner, and convener, bringing together partners as opportunities arise to work 
collectively for greater impact.  
 

• Donor Services, offering the full range of supports to donors and their families. In particular, 
advancing opportunities for engaging the next generation of philanthropists continuing to build 
and sustain the culture of philanthropy in the region.  
 

• The Promise Scholarship Endowment Fund, to increase sustainability for the program by matching 
a recent $1M gift to start the endowment 
 

• Impact of CFHZ’s Strengthening the Nonprofit Sector (SNS) work by utilizing additional resources 
made available through a recent SNS endowment campaign. 
 

• CFHZ’s assets through wise financial stewardship including a long-term investment approach. 
 
The President/CEO will provide leadership as an empowering catalyst, convener, and leveraged funder to 
facilitate solutions to challenges. The leader will continue emphasizing development efforts to increase 
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unrestricted endowed funds available for long-term community benefit. The President/CEO will also 
deploy efforts to ensure an increased emphasis on helping donors achieve their charitable goals while 
providing a high level of service to existing fund holders. The next President/CEO is expected to continue 
the well-established commitment to the Foundation’s nonprofit partners and grantees. 
 

POSITION SUMMARY 
 
Reporting to the Board of Trustees, the President/CEO is responsible for the overall day-to-day leadership 
of the Foundation. Priorities of this position focus on delivering the highest quality donor services while 
safeguarding the financial sustainability of the organization through prudent business practices. The 
President/CEO will have the opportunity to cultivate and support donors and professionals across the 
socio-economic spectrum and across generations to expand the culture of philanthropy in the region. A 
key priority for the incoming leader is to sustain and further develop relations with high-net-worth 
individuals, wealth advisors, top elected and corporate leadership, and other key institutional partners to 
meet the goals of the Foundation while also increasing connections and relations with nonprofit partners, 
community leaders, and a broad range of community members who can inform CFHZ’s impact strategies.   

The President/CEO provides leadership in guiding the strategic direction of the organization; in 
collaborating with other leaders and decision makers in the broader community; in providing the vision 
to address future challenges and opportunities in the community; in fostering a developmental 
organizational climate that builds staff competencies and supports professional growth and development; 
and by representing the Foundation as its key spokesperson and representative in the community.  

The President/CEO will have oversight of 10 employees and will work in partnership with a Board of 
Trustees comprising 18 members. 
 

CANDIDATE PROFILE 

Experienced Philanthropic & Executive Leader 
The Foundation seeks a leader who demonstrates a strong ability to raise community awareness of and 
to clearly articulate the innovative vision and direction of the Community Foundation of Holland/Zeeland. 
Words that describe the next leader are ethical, passionate, visionary, relationship builder, empathetic, 
diplomatic yet authentic.  

The person is a self-starter who pursues, cultivates, and enjoys building and maintaining strong and 
authentic donor and stakeholder relationships. This person must be able to engender trust and empathy 
and relate to donors in a highly professional, honest, and caring manner. Grantmaking experience is a 
plus, but at a minimum, the President/CEO must be analytical and able to see the pros and cons of various 
programs seeking to improve the community. 

The ability to communicate exceptionally well in oral and written form is necessary for success in this 
position. As the key spokesperson for CFHZ, this person must be able to speak extemporaneously and 
appropriately on any number of subjects in a clear and transparent fashion to build trust and support.   

Visionary Thinker & Thought Leader  
The President/CEO must be a strategic and visionary leader who embraces progress and is open to 
examining different views and ways of working together. This individual must understand the potential of 
the Foundation to leverage its financial, social, and reputational capital towards building a thriving 
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community for the present and future. The next leader will be committed to engaging a variety of opinions 
and perspectives on community issues. 
 
Inspiring Ambassador & Fundraiser 
The qualified candidate must demonstrate success in reaching out to the community, building authentic 
relationships with people of diverse racial and socioeconomic backgrounds, and listening to and building 
rapport with those who have varying viewpoints and perceptions. Experience convening people sharing 
disparate interests and concerns – so that the aspirations and goals of CFHZ are pursued in a collegial, 
transparent, and highly participatory manner – is essential. 

High integrity and sound judgment are essential to success in this role. Strong financial acumen is a highly 
desired skill with the knowledge of complex charitable giving instruments, charitable tax law, and 
institutional investment strategy being a plus. A strong affinity for the community is important and 
existing relationships and connections to the region are beneficial.  
 
Team Builder & Mentor 
Career experience in a top leadership position in a community foundation is highly desirable. However, 
an understanding of the community foundation’s organizational and financial model is expected. Leading 
and empowering a highly competent staff and a dedicated, committed Board are needed skills as well. 
Energy, natural optimism, the ability to be a good listener and a quick learner are important personal 
attributes. A sense of humor and humility are also valued. 
 
The ideal candidate will show a high level of participation in the life of the community by virtue of civic 
involvement, public service, volunteerism, or social activities. A Bachelor’s degree is required. Advanced 
and continuing education/certification is a plus.   

All are welcomed and encouraged to apply.  The Community Foundation of the Holland/Zeeland Area will 
provide equal employment opportunity and not unlawfully discriminate on the basis of race, creed, color, 
national origin, sex, age, disability, marital status, sexual orientation, gender identity, citizenship status, 
religion, height, weight, veteran status, genetic information, pregnancy, or any other status protected by 
law. 
 
Compensation and Benefits 

The salary range for this position is between $160,000 and $180,000 and will be commensurate with 
experience. CFHZ also offers a comprehensive benefits package. The successful candidate is required to 
relocate to or reside in the Holland/Zeeland area.   

To apply, please submit a current resume and a cover letter to Kittleman & Associates, LLC at 
https://bit.ly/3FIuGB0 (click on the Apply button at the bottom of the page).   
 
For more information about the Community Foundation of the Holland/Zeeland Area, please visit 
www.cfhz.org.   

https://bit.ly/3FIuGB0
http://www.cfhz.org/
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